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Contact Summary Form:
Illustration (excerpts)

Contact type: Site:  Tindale
Visit X Contact date: 1/28-29/79
Phone Today's date: ~ 12/28/79

(with whom) Written by: BLT
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Interplay between highly prescriptive, “teacher-proof” curriculum that is top-down imposed and the
actual writing of the curriculum by the teachers themselves.

Split between the “watchdogs” (administrators) and the “house masters” (dept. chairs & teachers)
vis a vis job foci.

District curric. coord'r as decision maker re school’s acceptance of research relationship.

2. s ize the inf . failed. ) b of ¢ "
you had for this contact.

Question Information
History of dev. of innov'n Conceptualized by Curric. Coord’r, English Chairman & Assoc. Chairman;

written by teachers in summer; revised by teachers following summer with
field testing data

School’s org'l structure Principal & admin'rs responsible for discipline; dept chairs are educ’l leaders

Demographics Racial conflicts in late 60's; 60% black stud. pop.; heavy emphasis on
discipline & on keeping out non-district students slipping in from Chicago

Teacher response to innov'n Rigid, structured, etc. at first; now, they say they like iNEEDS

EXPLORATION
Research access Very good; only restriction: teachers not required to cooperate
3
Thoroughness of the innov'n’s development and training.
Its embeddedness in the district’s curriculum, as plahued and executed by the district curriculum coordinator.
The initial resistance to its high prescriptiveness (as reported by users) as contrasted with their current
acceptance and approval of it (again, as reported by users).
4.

How do users really perceive the innov'n? If they do indeed embrace it, what accounts for the change
from early resistance?

Nature and amount of networking among users of innov'n.

Information on “stubborn” math teachers whose ideas weren’t heard initially -- who are they?
Situation particulars? Resolution?

Follow-up on English teacher Reilly’s “fall from the chairmanship.”

Follow a team through a day of rotation, planning, etc.

CONCERN: The consequences of eating school cafeteria food two days per week for the next four or
five months...

Stop.





